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Loyola University New Orleans
Equal Employment Opportunity
Applicant Summary

Date: / /

Department:

Job Title/Position :

Applicant Selected: Ethnic Status: Sex:

Number of applicantsreferred by Human Resour ces:

Departmental Approval Director of Human Resour ces

All Other Applicants

Applicant Sex | Ethnic* I nterview Reason for Non-Selection or
M F | Status Y N Non-Interview

Ethnic Status Codes*
W = White (not of Hispanic origin) B = Black (not of Hispanic origin) H = Hispanic

A = Asian or Pacific |slander | = American Indian or Alaskan Native O = Other

*Definitions on page 2



The following designations and definitions are to be used for assigning ethnic status:

ASIAN - A person having origins in any of the original peoples of the Far East, Southeastern Asia,
the Indian Subcontinent, or the Pacific ISand. This area includes China, Japan, Korea, the
Philippine Islands, Samoa, India, Pakistan, Bangladesh, Sri Lanka, Nepal, Sikkim, and Shutan.

AMERICAN INDIAN - A person having origins in any of the original peoples of North America,
and who maintains cultural identification through tribal affiliation or community recognition.

BLACK -A person having originsin any of the black racial groups of Africa. (Not of hispanic
origin)

HISPANIC - A person of Mexican, Puerto Rican, Cuban, Central or South American or other
Spanish/Indian cultural origins (this category is not to include persons of European or Arabic
ancestry).

WHITE - A person having origin in any of the original peoples of Europe, North Africa or the
Middle East. (Not of hispanic origin)

OTHER - Specify
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